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Our statement about Equality, Inclusion and Diversity 
 
We seek to foster warm, welcoming, and respectful environments, which allows us to question 
and challenge discrimination and inequality, resolve conflicts peacefully and work and learn 
free from harassment and violence.  
 
We recognise that there are similarities and differences between individuals and groups and 
strive to ensure that differences do not become barriers to participation, access and learning 
and to create inclusive processes and practices, where the varying needs of individuals and 
groups are identified and met. We therefore cannot achieve equality for all by treating 
everyone the same. 
  
We will build on our similarities and seek enrichment from our differences and so promote 
understanding and learning between and towards others to support development of cohesive 
communities both within our school’s physical boundaries and within our local, national, and 
global environments.  
 
Our school embraces the aim of working together with others to improve children’s 
educational and wellbeing outcomes, and notes the rights set out in the UN Convention on 
the Rights of the Child1. 
 
The objectives, purpose and aims of our Equality, Inclusion and Diversity Policy 
 
We have developed this policy to ensure it explains how we aim to listen to and involve 
pupils, staff, parents, and the community in achieving better outcomes for our children and 
young people.  
 
We have brought together all previous policies, schemes and action plans around equality 
including those that we had previously for Race, Gender, and Disability. It includes protected 
characteristics covered under the Equality Act 20102 as well as other aspects which have the 
potential to discriminate against or to devalue any individuals within our community.  
 
Our Equality Policy is inclusive of our whole school community – pupils/students, staff, 
parents/carers, visitors, and partner agencies - who we have engaged with and who have 
been actively involved in and contributed to its development in previous years. 
 
Our objectives: 
 

• For all pupils to achieve the highest possible standards in their learning and to make 
expected or better progress.  

• To provide the highest quality of teaching for all pupils. We recognise that this is the most 
important factor in enabling all pupils to achieve. We are fully aware that if teaching is not 
of the very best standard then it is the vulnerable pupils that will suffer the most.  

• To improve the attendance of our most vulnerable learners.  

• To promote cultural and spiritual development and understanding through a range of 
experiences 

 
Our practices and policies have due regard to the need to: 
 

 
1 Convention on the Rights of the Child | UNICEF 
2 Equality Act 2010: guidance - GOV.UK (www.gov.uk) 

https://www.unicef.org/child-rights-convention
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• Eliminate discrimination, harassment, and victimisation 

• Promote equality of access and opportunity within our school and within our wider 
community 

• Promote positive attitudes to difference and good relationships between people with 
diverse backgrounds, genders, sexual orientation, cultures, faiths, abilities, and ethnic 
origins 

• Ensure that equality and inclusive practice are embedded across all aspects of school 
life the policy refers to the UN Convention on the Rights of the Child, which includes 
recognition of a range of educational, wellbeing, and material outcomes 

• Ensure issues relating to adults within the school community can be embraced under 
these themes further supported by relevant West Sussex School Policies 

 
This is reflected in our vision, values, and aims:  
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What is covered and who is protected under the Equality Act? 
 
The Equality Act 2010 legally protects people from discrimination in the workplace and in 
wider society. People who are protected under the Act have what are called ‘protected 
characteristics’ and it is against the law to discriminate against anyone because of: 
 

• age 

• gender reassignment 

• being married or in a civil partnership 

• being pregnant or on maternity leave 

• disability 

• race including colour, nationality, ethnic or national origin 

• religion or belief 

• sex 

• sexual orientation 
 
These ‘protected characteristics,’ protect from discrimination: 
 

• at work 

• in education 

• as a consumer  

• when using public services 

• when buying or renting property 

• as a member or guest of a private club or association 
 
You are also protected from discrimination if: 
 

• you are associated with someone who has a protected characteristic, for example a 
family member or friend 

• you have complained about discrimination or supported someone else’s claim 
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Impacts and consequences in our school environment3 
 

The Equality Act and implementation in schools as part of the Government’s guidance, makes 
it unlawful for the responsible body of a school to discriminate against, harass or victimise a 
pupil or potential pupil:  
 

• in relation to admissions,  

• in the way it provides education for pupils 

• in the way it provides pupils access to any benefit, facility, or service, or; 

• by excluding a pupil or subjecting them to any other detriment 
 
The “responsible body” is the governing body or the local authority for maintained schools in 
England and Wales. In practice, any persons acting on behalf of the responsible body 
including employees of the school are liable for their own discriminatory actions, and the 
responsible body is also liable unless it can show that it has taken all reasonable steps to stop 
the individual from doing the discriminatory action or from doing anything of that kind. 
 
The national and our local demographic presents an ever-changing picture in terms of age, 
ethnicity, disability, and social deprivation. The context information for our school may be 
found in Appendix One. 

 
Our ongoing approach in managing the impacts of Equality, Inclusion and Diversity 
matters 
 
We continue to embed equality of access, opportunity, and outcome for all members of our 
school community, within all aspects of school life.  
 
We actively seek out opportunities to embrace the following key concepts:  
 

• Shared Humanity. Identifying commonality and shared values, aspirations and needs 
underpins our approach to equality.  

• Valuing difference and diversity. We appreciate the richness within our differences and 
look for ways of celebrating and understanding them better in order that children have 
the knowledge and respect for others’ feelings, beliefs, and values. 

• Personal and cultural identity. We will provide opportunities to explore and value the 
complexity of our personal and cultural identities.  

• Fairness and social justice. We will develop our understanding of the inequality that 
exists in society and explore ways of individually and collectively promoting a more 
equitable society 

 
We recognise and accept our equality duties as set out in the Equality Act 2010 and have 
sought to involve the whole school community in the process in order to ensure better 
outcomes for all. We have due regard to the need to ensure that persons with a protected 
characteristic are not disproportionately, negatively impacted as a result of our decision or 
policy making. We positively foster good relations between different groups of pupils and the 
wider school community. 
 
We will consider whether to provide auxiliary aids that are directly related to disabled 
children’s educational needs as a reasonable adjustment, particularly where the child is not 

 
3 https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools  

https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools


 

6 

 

provided for under an EHCP (Education Health Care Plan), or where the EHCP does not 
provide the auxiliary aid or service. 
 
We are also guided by the United Nations Convention on the Rights of the Child4.  
 
We will ensure we identify opportunities for promoting our vision, the key concepts, and our 
duties on equality legislation across all aspects of school life, including the provision of 
extended services.  
 
These opportunities are likely to include all or some of the following, dependent on our current 
priorities: 
 

• the engagement, participation, and involvement of a broad and diverse range of 
children, young people, their parents, and partner agencies 

• preparation for entry to the school 

• school policies 

• breaks and lunchtimes 

• the provision of school meals 

• interaction with peers 

• opportunities for assessment and accreditation 

• exam arrangements 

• behaviour management approach and sanctions 

• exclusion procedures 

• school clubs, activities, and school trips 

• the school's arrangements for working with other agencies 

• preparation of pupils for the next phase of education 

• learning and teaching and the planned curriculum 

• classroom organisation 

• timetabling 

• grouping of pupils 

• homework 

• access to school facilities 

• activities to enrich the curriculum, for example, a visitor to the school  

• school sports 

• employees’ and staff welfare 
 
Promoting Equality through the Curriculum 
 
We aim to provide all children with the opportunity to succeed, and to reach the highest level 
of personal achievement. Our teaching and learning will:  
 

• ensure quality of access for all children and prepare them for life in a diverse society  

• use materials that reflect a range of cultural backgrounds, without stereotyping  

• promote attitudes and values that will challenge discriminatory behaviour 

• provide opportunities for children to appreciate their own culture and religions and 
celebrate the diversity of other cultures 

• use a range of sensitive teaching strategies when teaching about different cultural and 
religious traditions 

 
4 http://www.unicef.org.uk/Education/Rights-Respecting-Schools-Award/Childrens-rights/  

http://www.unicef.org.uk/Education/Rights-Respecting-Schools-Award/Childrens-rights/
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• develop children’ advocacy skills so that they can detect bias, challenge discrimination, 
leading to justice and equality 

• seek to involve all parents in supporting their child’s education 

• provide educational visits and extra-curricular activities that involve all student 
groupings 

• take account of the performance of all children when planning for future learning and 
settling challenging targets 

• make best use of all available resources to support the learning of all groups of 
children 

• identify resources that support staff development 

• curriculum planning reflects our commitment to equality in all areas of the curriculum 
promoting positive attitudes to equality and diversity 

• children will have opportunities to explore concepts and issues relating to identity and 
equality  

• all steps are taken to ensure that all children have access to mainstream curriculum by 
taking into account the cultural and lifestyle backgrounds of all children, their linguistic 
needs are taken into account and their learning styles are considered 

 
Resources and Materials  
 
The provision of good quality resources (including ICT) and materials is a high priority. These 
resources should:  
 

• reflect “the reality of an ethnically, culturally and sexual diverse society”  

• reflect a variety of viewpoints 

• show positive images of males and females in society including people with disabilities 

• reflect non-stereotypical images of all groups in a global context 

• include materials to raise awareness of equal opportunity issues  

• be equally accessible to all members of school community consistent with health and 
safety  

• not include explicitly and implicitly racist, sexist, homophobic or ageist materials  
 

Learning Environment  
 
There is a consistently high expectation of all children regardless of age, gender, ethnicity, 
ability, or social background. All children are encouraged to improve on their own 
achievements and not to measure themselves against others.  
 
Parents are also encouraged to view their own children’s achievements in this light. To secure 
the desired outcomes we recognise:  
 

• teacher enthusiasm is a vital factor in achieving a high level of motivation and good 
results from all children 

• adults in the school will try to provide good, positive role models in their approach to all 
issues relating to equality of opportunity 

• the school should place a very high priority on the provision for special educational 
needs and disability. We aim to meet all children's learning needs including the more 
able by carefully assessed and administered programmes of work 

• the school provides an environment in which all children have equal access to all 
facilities and resources 

• all children are to be encouraged to be actively involved in their own learning  
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• a range of teaching methods are to be used throughout the school to ensure that 
effective learning takes place at all stages for all children 
 

Ethos and Atmosphere  
 
We are aware that those involved in the leadership of the school are instrumental in 
demonstrating mutual respect between all members of the school community:  
 

• there should be an ‘openness’ of atmosphere which welcomes everyone to the school  

• the children are encouraged to greet visitors to the school with friendliness and respect 

• the displays around the school are of a high quality and reflect diversity across all 
aspects of equality of opportunity and are frequently monitored 

• as a relatively new school, physical access has been made as easy as possible and 
vehicular access to a school door can be easily arranged for disabled visitors 

• provision is made to cater for the spiritual needs of all the children through planning of 
assemblies, classroom based and externally based activities 

 
Language – including EAL/Bilingual Children 
 
We recognise that it is important that all members of the school community use appropriate 
language which:  
 

• does not transmit or confirm stereotypes 

• does not offend 

• creates and enhances positive images of particular groups identified at the beginning 
of this document 

• creates the conditions for all people to develop their self-esteem 

• uses correct terminology in referring to particular groups or individuals 

• use first language effectively for learning, which may be dependent on use of specific 
technologies, I.e., translation software, such as Google Translate 

 
We make appropriate provision for all EAL/bilingual children/groups to ensure access to the 
whole curriculum. These groups may include:  
 

• traveller and Gypsy Roma children 

• those from refugee families 

• children whom English is an additional language 

• children with no knowledge of English upon arrival 

• children who are new to the United Kingdom 
 
Extra-Curricular Provision  
 
It is the policy of this school to provide equal access to all activities from an early age. We 
monitor participation rates amongst our children and try to ensure that there is not only 
equality of provision, but also in terms of active participation.  
 
We undertake responsibility for making contributors to extra-curricular activities aware of the 
school’s commitment to equality of opportunity (e.g., sports helpers, coach drivers) by 
providing them with written guidelines drawn from this policy.  
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We try to ensure that all such non staff members who have contact with children adhere to 
these guidelines and all those who may have unsupervised access are Disclosure and 
Barring Service checked.  

 
Staffing and Staff Development  
 
We recognise the need for positive role models and distribution of responsibility among staff. 
This must include student’s access to a balance of male and female staff at all key stages 
(where possible, dependent on staffing structure and gender mix). 
  
We undertake to encourage the career development and aspirations of all individuals.  
It is our policy to provide staff with training and development, which will increase awareness 
of the needs of different groups of students in the various dimensions of equality of 
opportunity.  
 
Staff Recruitment and Professional Development  
 
We adhere to the principals contained in the West Sussex policy document, “Model Equality 
and Diversity.”  The aim of this policy statement is to provide employees with a clear 
statement about the school’s commitment to promoting equality and diversity within 
employment. We seek to ensure that our working environment is one that respects and 
includes everyone regardless of their gender or gender reassignment; marital status 
(including civil partnership); sexual orientation; race, language, ethnic or national origins and 
nationality (including citizenship); religious belief; disability and / or medical conditions; age; 
whether they have dependants; trade union membership status and activity or political 
views/affiliations. 
 

We believe that employees and potential employees should be treated with respect equally 
and fairly in recruitment, selection, promotion, training, and career development. Individuals 
will be selected, promoted, and treated based on their abilities and merits in relation to the 
requirements of the job and the business needs of the organisation. They will be given an 
equal opportunity to use their ability, to progress and to fulfil their potential within the 
organisation.  
 
Further information and resources are available as part of the West Sussex County Council 
resource pages - ESS-0916-PG113 - Equality, Diversity and Reasonable Adjustments. 
 
Harassment and Bullying 
 
The school has developed a behaviour policy and Anti-Bullying Charter which sets out how 
discrimination, bullying, harassment of children and adults will be dealt with.  The children of 
our school all believe in working towards an anti-bullying environment. We all deserve to be 
safe and happy.   
 
Our definition of bullying behaviour is: 
  
"Bullying can be words or physical actions that are deliberate and repetitive in order to make 
someone else feel uncomfortable about themselves.” 
 
It is the duty of this school to challenge all types of discriminatory behaviour e.g.: 
 

• unwanted attentions (verbal or physical) 

https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCoQFjAA&url=https%3A%2F%2Fwww.gov.uk%2Fdisclosure-barring-service-check%2Foverview&ei=XDQIVYaVCuWy7QbizoCwDA&usg=AFQjCNFRVpUo7uGHAE3CFELAFQJg4c12nw&bvm=bv.88198703,d.ZGU
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCoQFjAA&url=https%3A%2F%2Fwww.gov.uk%2Fdisclosure-barring-service-check%2Foverview&ei=XDQIVYaVCuWy7QbizoCwDA&usg=AFQjCNFRVpUo7uGHAE3CFELAFQJg4c12nw&bvm=bv.88198703,d.ZGU
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• unwelcome or offensive remarks or suggestions about another person’s appearance, 
character, race, ability or disability, sexuality, gender (or transgender) 

• the school has a clear, agreed procedure for dealing with incidents such as these 
 

Where occurrences and incidents are identified the school will apply appropriate 
consequences in line with the policy and specific to the circumstances of the individual child. 
 
The roles and responsibilities within our school community 
 
Our Headteacher will: 
 

• ensure that staff, parents/carers, pupils/students and visitors and contractors are engaged 
in the development of and informed about the Equality Policy 

• oversee the effective implementation of the policy 

• ensure staff have access to training which helps to implement the policy 

• develop partnerships with external agencies regarding the policy so that the school’s actions 
are in line with the best advice available 

• monitor the policy and report to the Governing Body at least annually on the effectiveness 
of the policy and publish this information 

• ensure that the Senior Leadership team is kept up to date with any development affecting 
the policy or actions arising from it 

 
Our governing body will: 
 

• designate a governor with specific responsibility for the Equality Policy 

• ensure the equality objectives are derived from recent, relevant school self-evaluation 

• ensure that the objectives arising from the policy are part of the School Improvement Plan 
(SIP) 

• support the headteacher in implementing any actions necessary 

• engage with parents and partner agencies about the policy 

• evaluate and review the policy annually and the objectives every 4 years 
  
Our Senior Leadership Team will: 
 

• have responsibility for supporting other staff in implementing this Policy 

• provide a lead in the dissemination of information relating to the Policy 

• with the Headteacher, provide advice/support in dealing with any incidents/issues 

• assist in implementing reviews of this policy as detailed in the SIP (school Improvement 
Plan).  

 
 
Our school staff will: 
 

• be involved in the development of the Policy 

• be fully aware of the Equality Policy and how it relates to them 

• understand that this is a whole school issue and support the Equality Policy 

• make known any queries or training requirements 
 
Our Children will: 
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• be involved in the development of the Policy and will understand how it relates to them, 
appropriate to age and ability, e.g., through Kite Council and adoption of Vision & Aims 

• be expected to act in accordance with the Policy with appropriate support 

• be encouraged to actively support the Policy 
 
Our parents/carers will: 
 

• as and when appropriate, be given accessible opportunities to become involved in the 
development of the Policy 

• have access to the Policy through a range of different media appropriate to their 
requirements 

• be encouraged to actively support the Policy 

• be encouraged to attend any relevant meetings and activities related to the Policy 

• be informed of any incident related to this Policy which could directly affect their child 
 
Relevant voluntary or community groups and partner agencies will: 
 

• be involved in the development of the Policy 

• be encouraged to support the Policy 

• be encouraged to attend any relevant meetings and activities related to the Policy. 
  
Implementation, monitoring and reviewing 
 
This policy was reviewed during the Summer and Autumn Terms in 2023. It will be actively 
promoted and disseminated via such means as staff meetings, the Kite Council, and the 
school website. 
 
Implementation, monitoring, and review are the responsibility of our Senior Leadership Team 
and our governors who have agreed and published this policy which sets out our priorities 
and supports these with specific and measurable objectives. 
 
We will report annually on the policy and analyse whether our policy and related objectives 
have furthered the aims of the general equality duty and in particular educational outcomes 
for all within our school community with reference to the protected groups.  
 
Equality, Inclusion and Diversity Objectives 
 
Using the views of pupils, parents, staff and community and analysis of the information as 
outlined above we have set ourselves specific and measurable objectives that will help us 
achieve the aims of the general equality duty. These will be reviewed and published every 4 
years. At regular intervals, an Equality and Diversity Working Group will be stood up to review 
and report on the outcomes of the objectives to support publication, also ensuring they remain 
fit for purpose and continue to be measurable. 
 

• For all pupils to achieve the highest possible standards in their learning and to make 
expected or better progress.  

• To provide the highest quality of teaching for all pupils. We recognise that this is the most 
important factor in enabling all pupils to achieve. We are fully aware that if teaching is not 
of the very best standard then it is the vulnerable pupils that will suffer the most.  

• To improve the attendance of our most vulnerable learners.  
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• To promote cultural and spiritual development and understanding through a range of 
experiences 
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APPENDIX ONE - THE SCHOOL CONTEXT 

 

Characteristics of the children Autumn 2019 Autumn 2021 Summer 2023 

Number of children on roll 400 405 414 

% girls / % boys 
47% girls 
53% boys 

48.6% girls 
51.4% boys 

47.1% 
52.9% 

% of pupils known to be eligible for 
free school meals 

5.75% 7.4% 3.9% 

% of pupils from ethnic minorities 12.5% 18% 15.5% 

% of pupils whose first language is 
not / believed not to be English 

8% 7.4% 7% 

% of pupils supported at School 
Support 

10% 8.6% 10.1% 

% of pupils supported with an 
Education Health Care Plan 

1.5% 1.7% 2.9% 

 

Characteristics of the Staff Autumn 2019 Autumn 2021 Summer 2023 

White British 44 53 52 

Other ethnic groups 7 9 8 

Prefer not to disclose 7 2 5 

Total number of staff 58 64 66 

Disability 1 0 0 

 
Characteristics of the Burgess Hill Locality 
 
Burgess Hill is a friendly town with a strong community spirit and good facilities for residents 
and visitors alike. From a population of 14,000 in 1961, Burgess Hill has expanded rapidly in 
recent years and is now a thriving community of some 33,000 residents. The following 
information represents the diversity across households making up our locality: 
 

Category Census 2011 Census 2021 

Multiple ethnic groups 2,122 2,972 

One person household 36.8% 26.6% 

All household members have the same ethnic group 57% 63.6% 

Ethnic groups differ between generations but not 
within partnerships 

1.03% 1.1% 

Ethnic groups differ within partnerships 4.24% 7.1% 

Any other combination of multiple ethnic identities 0.9% 1.6% 

Number of Households with recorded disability as 
per Equality Act 

Not included in 
previous policy 

29.2% 

Household members have different main languages 3.6% 

No people in household have English as a main 
language 

2.2% 
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APPENDIX TWO - Accessibility Statement for the Premises 
 
Introduction  
 
The current premises, built in 2009, provided a suitable learning environment for up to 343 
children aged from 4 to 11. At the time, new pedestrian, and vehicle access for both visitors 
and users was created and a portion of the building is used by the community.  
 
In 2014, two additional classrooms and cloakrooms were built, and the school changed its 
PAN from 49 to 60. The maximum capacity has increased to 420 children.  
 
Design Philosophy  
 
The design philosophy was to create an inclusive environment where people with disabilities 
are able to make full use of the new facilities. The intention was to comply with the guidance 
in the Approved Document M with reference to BS 8300 where relevant.  
 
Key Issues  
 
There were two key issues affecting the design and layout of the building. These were:  
 

1. The sloping site.  
 
The ground level drops almost 5 metres from the northern boundary to the southern end of 
the site and the cross fall from west to east is approximately 5.5m.  
 

2. Balancing security against accessibility. There is a requirement to control access to the 
building for visitors whilst providing free and easy movement for users.  

 
Sloping Site: The problems associated with the site were addressed by creating a building 
footprint consisting of 2 wings with a link block at equally stepped levels. The main entrance 
finished floor level is set 1m lower than the ‘Infant Wing’ and 1m higher than the ‘Junior Wing’ 
so is central to the whole school. The remaining 3m change of level is resolved by using 
gently sloped play areas, with steep inclines at the boundary edges.  
 
Balancing security against accessibility: The school manages the building throughout the 
school day by locking all entry points except the main entrance to a secure controlled lobby. 
This entry point is the only principal entrance for users not familiar to the building.  
 
Access to the Building  
 
The approach to the school is via a tarmacadam access road, with adjacent tarmacadam 
shared cycle/footpath, leading to a staff and visitor car park. There are three parking bays in 
front of the main building which are designated for disabled users. From these bays the 
ground levels continue to slope downwards to the main entrance at a max gradient of 1:30.  
 
However, access is additionally provided to the Infant and Junior wings and their associated 
play areas via tarmacadam paths with a maximum 1:21 gradient.  
 
The accessible parking spaces provided have associated 1.2m wide safe zones.  
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Access into the Building  
 
All entrances to the building have level thresholds providing simple ingress/egress. However, 
the main entrance is a single sliding door with a PIR operated powered door opening system, 
providing a clear opening width of 1000mm. The main entrance is also under a canopy 
providing weather protection. This glazed entrance screen is easily identifiable to visually 
impaired users.  
 
Additionally, the entrance to the community facility, currently used by Dicker House Pre-
School is a wide single leaf hinged door with clear opening of 850mm suitable for pushchairs.  
The main entrance lobby is generous to allow adequate space for manoeuvrability and to 
avoid congestion. Within this lobby a reception counter is located at a height suitable for 
interaction between wheelchair bound users/visitors. The main entrance lobby leads into the 
link block with fully accessible peninsular toilet for disabled users.  
 
Horizontal Circulation  
 
Internal corridors are generous, providing a minimum 1900mm width in main circulation routes 
allowing wheelchair users to pass comfortably. In other areas accessing staff facilities or 
group rooms this is reduced to 1600mm.  
 
Internal doors provide a clear opening width of at least 800mm. Where door sets are required 
to compartmentalise the building across corridors, these are held open on electromagnetic 
devices.  
 
Most internal doors have vision panels with the exception of doors to plant spaces, stores, 
and the server room.  
 
Doors have a timber veneered face so that they contrast visually with the dark coloured 
painted doorframe and aluminium door ironmongery. Doorframes, architraves, and skirtings 
are the same colour throughout providing a constant source of recognition to visually impaired 
users. This colour then contrasts with the wall and floor finishes to identify each plane.  
 
Vertical Circulation  
 
Wheelchair bound children will have dedicated assistants with them and platform lifts are 
used between the various levels. The 1m level change is ideal for this form of vertical access 
and provides the greatest width of circulation to the majority of building users. The platform 
has 900 x 1450mm dimensions suitable for wheelchair users. In addition to this, operational 
buttons are provided at the top and bottom landings for operation by the child’s teaching 
assistant.  
 
Beside each platform lift there is a 1.8m wide stepped approach suitable for ambulant 
disabled use. Handrails are provided to each side at two suitable levels intended for adult and 
child use. These handrails are colour contrasted against the background wall.  
 
Sanitary Accommodation  
 
A unisex peninsular wheelchair accessible toilet is provided centrally within the school 
adjacent to the main entrance foyer. There is an accessible disabled toilet provided in the 
community facility area of the school.  
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There is a visual fire alarm beacon in all washrooms for hearing impaired users.  
 
Other Facilities  
 
Signs are provided to identify rooms where required and these signs are coloured to contrast 
visually with the door. Additionally, considering the age of the users, some doors have a 
contrasting background wall colour to symbolise toilet/cloakroom areas.  
 
To follow this way-finding method, each key stage group classroom is coloured the same and 
the external wall of the toilet facilities is different for boys and girls.  
 
At present there are no visually impaired staff and children are discouraged from touching 
electrical switches and sockets. Electrical ‘white’ items are therefore not contrasted from the 
background wall colour. When full compliance has been required, the school has provided 
localised contrasting paint.  
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APPENDIX THREE - ACCESSIBILITY PLAN  
 

Ensuring Physical 
Access Item  

Activity  Timescale  Cost  
£  

Accessible car parking  Three parking bays are clearly identifiable.  
Premises Manager to monitor their use.  

On going  Nil  

Dropped kerbs either side 
of main vehicle entrance.  

Pedestrian access  On going  Nil  

Staircases  Colour-contrasted handrails at two different 
heights on both sides of staircases.  
Edge of stairs defined by colour-contrasted 
plastic non-slip strip.  

N/A  Nil  

Platform lift to enable 
wheelchair users to avoid 
using staircase.  

Service contract to maintain and service lifts  Annually each autumn term  Tbc  

Accessible toilet and 
shower  

One unisex accessible toilet and shower in 
admin corridor  

On going Nil  

Light switches, power 
outlets and emergency 
alarm buttons  

Light switches, power outlets and 
emergency alarm buttons are  

On going  Nil  

Differentiating the 
curriculum for children with 
disability  

Class teacher/SENDCO identify specific 
needs for pupils living with a disability, in 
terms of basic skills, relationships and 
challenges  

Teachers are aware of the relevant issues and 
can ensure that this group has equality of access 
to learning by making ‘reasonable adjustments’ to 
provision to provide appropriate inclusion  
Pupils feel supported and their needs understood  

On going  

Ensure access to all 
school activities for all 
children with disability  

Review extra-curricular to ensure 
compliance with legislation  

All out-of-school activities will be conducted in an 
inclusive environment with providers that comply 
with all current and future legislative requirements  

Termly report 
to Governors 
by SENDCO  

Classroom organisation  Class teachers /SENDCO to ensure that 
classrooms are organised to allow children 
with disabilities to access all areas  

All areas and resources in the classroom will be 
accessible to children with disabilities  

On going  

Technology  SENCO will assess the need for extra 
support for children with disabilities and 

Children with disabilities will have resources 
available to help them learn more effectively  

On going  
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ensure children and staff are trained to use 
teaching resources  

To ensure all pupils fully 
participate in educational 
visits  

Discussion with parents and full risk 
assessments completed before all 
educational visits; liaise with venues re 
adaptations. Provide extra support for all 
vulnerable pupils.  

Pupils able to participate and in a smaller group 
or one to one support where possible.  

On going  

 

Delivery of Written 
Information Target  

Activity  Outcome  Timescale  Cost  

Availability of written 
material in alternative 
formats i.e., large print  

The school will make itself aware of the 
services available through the LA for 
converting written information into 
alternative formats.  

The school will be able to provide written 
information in different formats when 
required for individual purposes 

On going  Nil  

Review documentation 
with a view of ensuring 
accessibility for pupils with 
visual impairment  

Advice will be sought from the Sensory 
support Service.  
Parent consultation will take place  

All school information available for all  On going  Nil  

Availability of written 
material in a range of 
languages.  

The school will use a dual language 
translator to offer a welcome to the school 
by producing a welcome booklet.  
A language translator will be used to 
translate written material for ease of 
understanding i.e. for staff Performance 
management.  
The locality fund offers access to a 
translator to assist at parent's evenings etc. 

Individuals and families will feel valued and 
part of the school community  
They will have equal access to information 
from the school.  

On going  Nil  

Visual timetables  Visual timetables will be on display in 
classrooms  

All children, including those with reading 
difficulties or other special needs, will 
easily understand the daily timetable.  

 Nil 
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